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Report for the year/period

Ry a2 | Personal Data
AT - 1/Part -1

(v famer/ asvefera & Hiftra nenafers rFaeT FRT IR S )
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1. 3R & s
Name of the officer

2. oA Ry (Re/adan/ad) ......... | | R (ovi )
Date of birth (DD/MM/YYYY)......./ oo ... (in words).

3. afRdug &1 agaH

Designation of post held

4. waEIsARRR BRI A TS | Refiw s
Date of continuous appointment in the: | Date Grade ..
present grade

5. 39 JftrmR o et 3R g s Tt Ruiehde rafés & e weag 21
Name of Officer with designation with whom
attached during the period under report.

6. ad 3 Brf X srguiafty ot srafdr (gt nitiemr 3R W) IR Iaw st 3 witrerer fore &
55! faor €1

Period of absence from duty (on training leave etc.) during the year. If he has under gone training specify.

wiigror Rl 5t =/ No. of Training days

fseren @R gt &t oRfl/ No. of Times Leave Availed

&t ot o1 3ifdtar g/ Total EL Availed

a1 &l 91 3relde ggY Total HPL Availed ;
o1 ot org uRafda g/ Total Commuted Leave Availed :
& oft 97 3RV g#Y/ Total EOL Availed

e 3iww] e/ Total Dies non

o1 ot o 3 g/ Total LND Availed

gt ot o8 wgfar g&Y/ Total Maternity Leave Availed

g1 oft 78 figea @Y/ Total Paternity Leave Availed

o ot o1 fRig) Sweme @&/ Child Care Leave Availed
&l ol o1 TaB-We G/ Adoption Leave Availed

s 3ifota g/ EL Balance |
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(Please l'lld canfully mc'lmtmcﬂom before ﬂllhc&bl—’ﬂtﬂ”)
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demmofhwkdombymduﬂnglhoyurlnﬂodﬁom ............. N
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2. P A QUi mwmmmummmmmm

Please also indicats items in whicki:there | have been significantly higher achievements and your
coditribution thereta.

3. o wdl Y WO ¥ PN s, g P 1o St YN oty e o, af A .
= W % v
Please state, briefly; the shortfalls in your input 8nd-reasons therefors, if any.

4. TOW waw % wr yhed wdvar ab B draw wealy W affw Roh B o
mmﬂtmﬁszmmmﬁarwawtwsmﬂﬁ ar Reaolr af@e
@ B whw & v

Please state whether the annual return on l'nmovnbb property for the preceding calendar year

was filed within the prescribed date Le. 31% January of the year following the calendar year. if
not, the date of filing-the retum should be given.

T/ Place :

R / Date : 37 ftwrd & s Ry RE Ry ot &
Signature of the officer reported upon
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_wrﬁq\tmmmtrm-z#ﬁnmm#mhmaﬁ & Rty
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Does the Ropotmgomoeragnowim the statement made in part 2 ? If not, the extent of
disagreement and reasons thereof.

'WmmaﬂﬂQrmmmﬁMﬁﬂwmﬁmm ”
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Ak

Numericai grading Is 1o be awarded for-each of the -attribute. by the reporting- authority which
should be'on a sulc of 1-10, Where 1 reters: to the lowest grad ¥and 10 to the highest.
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o
HfE / Grading i
: l
HE mﬁm :
Quality of work . o '
i) awmire whw W T | o
.Leve!ofpmkubnalsklﬂ

) vwmmmmmwm#m#mm
Tnmwom\mminhandllngmand top sacret matters and plpers : i
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mpembrmhwvm.m _ . _
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(B)Aueument of pefsond»imbum (wdgbuuummkm Wolld be 30%)

B | Grading
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‘Aﬁhsdebwork

'li) Rovem,

lnfau!ggnon, keeniess

) epe A @
Malnhneheevfdbdphe

V) e

V)" wRworsteE .

L Smofm. Q&i _
] _Communication skifls

vi) - m#mmﬁm
Abiity to work in‘team..

vii) mﬁmwmmﬁm

6meet'déa'aiﬁvg :
-vill)  ifvdy 3F Rvafiacit S G
' arity arid Pu fity in

mwﬁmmnwmm
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. (O)Asmsnmoﬁumﬁoual mpebncy (wobhhga to thluowon wolld be 30%)

. . am I Grading
1) .Mﬁﬁw##mm
. mnqm:ewmymmmphbm
1) ﬂahfanm :
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W) - ST T '
&mdhuﬂontbiluy

iv) mm maﬁttﬁmwmmmaﬁ@d#mm#

_wﬁmmﬂmﬁ&namm ~
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Note. The overall gradlng wil be based on addlﬁon of 1he mean’ value of each group of indicators in

plopoﬂbntowelghhgeuslgned
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1. S & sk (i oA @) : . ;

mmmmmmmw :
mmtmwaqunmmummmwmm

ase comment on the officer's sccessibliity o the:publid and: ss .10 theirneeds) '

2 mmmammmmwwtmmnmm
Training (Pl::;;gm mmmnmgqum knpmlncmq cﬂoetmnm and
——Capablities of the cfficer) * .

3. R # Rulx
State of Heslth

4. M(Mﬁmﬁnwmw

mmmmWthwmmw ST S, Wmmm
it 5 W T AR 5 TORT I O et 3 R AR (R 300 el

Pmmwsnbymmomw(lnm100m)munmmuqulﬂuofﬂwomcerlncludhgareaof
w mwmmwmmmmmmam

6. mtm*w-.tma#autmtmw wicwammmm
MMMmdeWMhWAB and Cin:Part:ili of the Report.

fm‘r& T A HY F AR
Signltute of the Reporting Officer

TYWT/ PIBCB :  .peveitvnsosospesses . ' m AT AT 2 oervevrinrencecnirnenen,
. L. ' Nlmo in Block lotms

A 3 v !

. During the pericd of RERO: .....................
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WWWMNWW&" St i Prear W i w

mmuﬁm*wamtmmﬁmswwmuwwm

mmmammtmmmwmmawwtmwmmma

MMWl

mmm-mu ppuudkpwt mimporhm itpvoviduhhdcmd ital inputs for
Vi

¥ Of dn Officer mmfwwm‘.avmm ‘his/her career. The. ofticer
Wmmwmmw ,mdmke,mednfyofﬁmmmefom with a high

.mmmmanwmmmmm;m"nmmg arfs ax
30t et S W g ek |7 Ve ' o

mﬂﬁdﬂiﬁw*ﬁﬁ%ﬁwaﬁ_ Giporitig Olficers should realize that the
' ﬁbjﬂnhbdndopmoﬁiauoﬂmheldnnﬂiﬂsﬂnjmmpom It:ds not meant to be a fault

finding. process but 4. tlevelopmiental one. :Repotting  Obficer -shotld not:sh fro t
mﬁmmmammqammmup&m“ ™ reporting

iﬂmmamWWt«mmmyw-ﬁmmwmmm#
W W e W o wamr Soer Aftrerfl W wwe S e .

" The items should be Silled with dvia cae and attention ,mo&tgndquwum Any attempt to fill the
mhnmuupuﬂdﬂm\ewmhuﬁly' {scerhibly bﬂumghummnﬁit Y d

wﬁwmnﬁmwthm‘lmﬁww'mmamu'mm

_ muymmummh.mn‘mwm iadlifgs s to be awarded. The space
. wﬂsdlndhuthduhedlmgthofﬂum Wo:dundyhnu‘uhmﬂdbedwcaufuuymdshould

‘accuratély refléct ﬂu'"‘inmﬁoﬂ ‘of the: o[ﬂwuemd(ng the: anéwer. Ummbignous and. ﬂmple Iauguage may be

B mmmm w:«mmmmmt ﬁﬂttp#ai#-ﬁﬁwmm

mmommmuumgom\eyw aslgnhrgebbudlcfﬂ\eofﬁcﬂstowhomhets

- required to repost upon for  duting the yasr. In the case of api officer taking up a new post in the

- - courseof the reporting year; hmh/;uhmuut-tdumdwammwmnge The
Awmmmm;hmmmmdbymmmmmm

: MMWﬁ#mMmmtmwﬁwmmﬂmwwm
wmt.mmmmmwmmwmwwmmm
iy vl WO ¥ JURR S SEN L

‘Mpcﬁmlmawmﬂhaynnmdmmwcmumyuawolfoxl\ummmource

-Otficer should nuguhr{nutvlbmiewlhepufwmmmd take necessary

o 'mﬂumbymymm

WMmemwmnWﬂwmmmwMW
s AT WS TURIR A R R W

* Jt should be-tie.endesvout' olmhappcdmb-pmtﬂw truest possible picture of the appmsee in regard to
Whawmmww potential,

wwwmmmmvmn&*mm«amm
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wmtmttawzﬁwmumw. m"mwm:pmwmtﬁm
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Itis expected that that any grading of 1 & 2 (againet.work outpw. 1 pttribute or overall grade ) would be adequare!
[uuﬂed:uhpmpkhmbymyohpam:‘(:laworod' ndlay mygndcoﬂ&wwouldln)usuﬂg:iuw'e;
respect to special ccomplishunents. Crades or meh occurrences and hence

to justify them, Tn awarding a numericel grade the repor gl i e oir

thoril
againet 2 arge population of bl ex peess iaémay. wmﬂfm"*:h‘m“m“’ should rate the otficr

mmtmmmnmwv:tmamawmﬁ !‘
S :

For purpose of calculatiog: average: sciees. for empiidlonsit/ promotion, the following grades will be

i
g

- = et

10,

Fet & Tl Az W sk K PR wivr W e S e :
The !MgmmhwmmﬁnguphMM;bwu%

mmamwnmwmm;
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1
TR w62 B, 5ix ok Wt vy e e A Do g e i
1f there is any doisbt of suspicion, the item should be left lank and action taken as under; i
(%) & 30vr gu Roovt b B I IR we B Wk @ A0 1 Regot & o WY A KE & aw 5,
mmmwmhamaummwwﬂmmﬂmum i
mﬁuﬁmﬁamvaMﬁmmmﬂﬁ&MmWwﬂﬁ- |
GO Tk & MY JOwl & wk W Ao f it R Al @ W e Sl & R 3o !
gar afl, I R & 0 . !
Aupunhmmmhthmldhmdedmdﬂbwdup. Ampydhw&amwdaobescmtogeu\er
with the Confidential Repart %0 the next superior officer who will ensiire that the follow-up action is taken

!
expeditiously. Where it is not possible either 1o certify the infegrily or to record the secret note, the Reporting E
. Officer shon'd mudummummmumwsmumwmwmmeﬁm

meummmwmm nlhecanmlybe.

mmmmtmmqams Mnmﬂmmm
e uRAY skl Rt A w S we o '

I, as a result of the follow-up action the doubts or suspicions ave.cleared, the officer’s integrity should be
Report..
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Ihhedmbuwmspldaumcummmmdnhmdedmdduwmmwedmot.heofhc-:
concemned,
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- 3T Ty &% Qr e v Wy v Iwk wE 3N (@) AR (N W TRy W & ot TR
If as & cesuli of the follow up action, the doubts or, are neither; cleared nor confirmed the officer’s ;
mmumu.mmummmummm)mm above.
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(Ministry of Home Affoirs O.M. NoSIA/S4-Eatt.(a) datéd 21-6-1965).
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