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Annual Performance Appraisal Report for Officers of the
Department of Atomic Energy

(A} TR 6 / e / 379 U TTH)
(Multi Task Staff /Canteen / Other Similar Staff)
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Annual Performance Appraisal Report of Multi Task Staff / Canteen / Other Similar Staff of the
Department of Atomic Energy.

. Yafdas 921 / Personnel Data

YT -1/ Part -1
(FETera/fRmry ety & Heid TN IR §IR1 AR W § )
(To be filled by the Administrative Section concerned of the Ministry /Department /Office)

1.9 @ 9

NAMIE OF TNE O wvnenenie ettt et s st e et et et e et e et e e st et e a e e e e et e e e e et e beeseeaes
2. GEATH/DESIGNALION. 1eeentteerenetietie ettt e s s s
3. v faef) (Re/are/ad) ' (wreaY ) |

Date of birth (DD/MM/YYY) ..c../odoe. (I WOIdS)..oeveeevr e

4. T RGBT o7, 1./ . o/ dfiga/qeagd e @ et 87
Whether the officer belongs to SC/ST/OBC/PH/EX-Servicemgn?

5. adA Ure W Frafa Fgfea @t feft ff I
Date of continuous appointment to the present grade Date Grade

6. IdaT Ug I gad frgfaa ot faeh T N ey
Present post and date of appointment thereto - Post Date *

7. o & SRl A srgaRRiiy A sl (g2 vRieor snft ) ol 3w st & oftieor fRen 2 @
- v ey kg

‘ Period of absence from duty (on training leave etc.) during the year. If he has under gone training specify.

wiRreror =it @8 Ts=m/No. of Training days

Rt @ @21 ot o/ No. of Times Leave Avalled

ol et o1 s1foia @Y/ Total EL Availed

a1 &t id sreldaa gl Total HPL Availed :
e it g uRakia gl Total Commuted Leave Availed :
Fe & g srararvT g8)/ Total EOL Availed

el B e/ Total Dies non

oo ot o3 327 gEY/ Total LND Availed -

et o oS Wy g/ Total Matemity Leave Availed

g o 912 fage @gl/ Total Patemity Leave Availed
Fo ot o Ry Azmewier g2Y Child Care Leave Availed
T Tl IS THB-TEW GEY/ Adoption Leave Availed
Frn 3ifofa g2/ EL Balance
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HIT-2-E-Hegidh
Part-2 - SELF APPRAISAL

(89 e gRY w1 SR, Rrwet Ruié fordt arft )
(To be filled in by the Officer reported upon)
(@u gfafeal W & ge aRel &) ergds ue o)

(Please read carefully the instructions before filling the entries)

1. ®dal &1 |ty fdarov Brief description of duties :

2. W-YeUisT (300 vl | Aftrd 7 Y)/Self-Appraisal(Not exceeding 300 wordé) :
(37T |/ DI SFIST Herr1 7 ¥/ No separate sheet to be attached)

fe=i®/Date: HHAR) F gweR/Signature of Employee

v
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Y-3 /Part- 3

RofEn afrer) gRT Joaid /ASSESSMENT OF THE REPORTING OFFICER

RUE & dga Al & ERM dHER) & FEiRa o a1 faaxo
Brief of the work assigned to the official during
the period under report

1.Waﬁmwmﬁwmﬁwwﬁmmm|ﬁmmw%vﬁmoéﬁﬁqﬁwm

fu, STEl e B A B @ 10 Seaad St B Sed HRaT B

Numerical grading is to be awarded for each of the attributes by the reporting authority which

should been a scale of 1-10, where 1 refers to the lowest grade and 10 to the highest.

1 &1 gidd /Assessment of work

%Y | B B D Rafém siforart gt TRt gy |l
¥. | Assessment of work g1 U e I mifreTs &
Sr. Grades by Revised Grades by 3TeIeR
No. Reporting Reviewing Authority (if Initial of
-authority doesn’t agree with Reviewing
Col. 3) ' Authority
(1) _ 2 (3) (4) (5)
1. | gfg==vintelligence
2. | fag=radr/Reliability
3. | SufRyfa/Attendance
4, | =ggR/Behaviour
5. | I & UR SATSeTRaGT
Amenability to discipline
6. | RER AT Ged
Inter personal relations
7. | e &1 e
Sense of responsibility
8. | a1 BT TSl FM
Technical Knowledge of work
9. | P R ¥R og AP Al
Adaptability for different work
assignments
10. | AfeT/Spe/aga
TS/ TS/ TR/ HHRAR
Grading (Outstanding/Very
Good/Good/Fair/Poor)
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JIATHE / GENERAL
ReT-—4
Part-4
1 A & WS W G @ SR @) @u sme B 3R 7 wge & dvaan #R s s o
SRR W o )

Relations with the public (wherever applicable) ,
(please’comment on the officer’s accessibility to the public and fesponsiveness 10 their needs)

2 T (e il i IR IR T 2 A R SR i SR @ T 3 v oy e )

Training (Pjease give recommendations for treining with a view to future i improving the sfféctiveness and
capabllities of the officer)

3. waE@ AR
State of Health

& T (g e e R R o
Integrity (Please comment on the integrily of the officer)

6 AN 3 G ST, STATUIOT ST, FEraqut RIALS cr vt o 35 G S 3 8 R
3R & T ot o R Fovaey aey vl wrer e g et 100 2Rl 3y

Pen Picturg by Repdrting Officer (in about 100 words) on the overall qualities of the officer inciuding area of

strengths and lesser strength, extraordinary achievements, significant fallures and attitude towards weake:
sections

6. fralé ¥ st 3 ¥ amuTe Y WA i M !
Overall numerical grading on the besis of Part 3 of the Report.

frart fes arey SRt & enaner
Signature of the Reporting Officer
HUR/ PIACE. .veevveeae v eveverivieeenee ARAENAH:
AT/ Date ..o vnr et . Name in Block letters: ............. .....
TEoldH L i
Designation: ..
R 4t 3raft 2 2R - .
During the period of Report. .........




T TRRSER T "V IS RN

ST - § T STRASHY TRT 3 Rnai .
Part - 5 REMARKS OF THE REVIEWING OFFICER

Length of service under the Reviewing Officer |

1. gl RRTE & Jxa dgre ) X

2 7 I o PR 3R W3 S -4 3 R oAl & Fau o R e o 3R ar fre
mm#mt?@d-amaaﬂzamummamgvﬁmmisﬁmmm;ﬁm;’z T
8 E A 3T S A I AT T T FEHH 3% ITAT HEEAST oot ¢ AN Fe nfafdl o e e oW )
Do you agree with the assessment made by the repbning officer with respect to the work autpul and the vanous !
attributes in Part-3 and Part4? (Ref: Parl 3 & Part 4 (5)) (In case you do not agree with any of the numencal

assessments of atiributas please record your assessment in the column provided for you in that section and initia!
your entries).

T

3. 3R & R 3 wRT aard 1 Zar e e & FORet 31T e ae 317 g e ¥ 2
___Incase of disagreement, please spact ing you wish to modify or 2dd?

4. FSUDLSOW, AN & Sl VU o A I 3 Rure-faaa A ey & g
The attitude of the Reporting Officer In assessing the performance of SC/ST officer :

:

5. et STty ERY e R | (ﬁvmnmmdﬁ)mmmmmamm-mmﬁ & af3
v R MRy & Forr ot R Ruuol | ’
Pen Pictire by Reviewing Officer. Please comment (in about 400 words) on the overall qualities of the ofticer
_ including area of strengths and lesser strength and his atiitude towards weaker section.

e S RS E

T

'
!

6. R % M 3 % U WX T i W |
Overall numerical grading on the basis of Part 3 of the Report.

e Ty 3 FHAER
Signature of the Reviewing Officer
AR I PIBCB ...vvveeneeriotsemnennnenns ARAT IR A .
TR/ DU L ieerecemeenns ' Name in Block letters: ........

UEATH | e e e

Designation: ...........c.cceeveeee o
A A xR ...
During the period of Report: .. ..

e s e a e Smm. e "
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TRAS AUTaRl & T INIR 13 |ag feenfdw
Guidelines regarding filing up of APAR with numerical grading

0] cﬂmx&xmrﬁrmﬁmmwﬂ{éammfamﬁgvmﬁm&u

The columns in the APAR should be filled 1n with due care and attention and after devoting adequate tme

(i) TR Fr B I 2 5 1 31 2 & flt anffemo) (Prfa o o Faseamsit ar gt foramext Aofraso & v & fafire
Frawrensl & ant 3 2om fay § vafe w0 @ Fifae far sem sik 530 @R 9 s 10 & 5 Aok & wao 3§ R
FRifeerdl & wdu ¥ Fitfie frar swem| Aoh 1-2 FrEt 9-10 firer A 2 37 T it e S B o @1 wifeTs
2ol SR ERA ge wfide v qafdees mitefidl @ sl st @ aoifroiRor 399 s @@ e 4 adwE d
I wEafir A gen § e wkel

It1s expocted that any grading of 1 or 2 (against work output or alinibutes or overall grade) would be aceguately
justified in the pen-picture by way of spécific failures and similarly, any grade of @ or 10 would be justified with
respect lo specific accomplishments. Grades of 1-2 or 8-10 are expecled o be rare accurrences and hence the
need 1o justify them. in awarding a numerical grade the reporting and reviewing authorities should rate the officer
against a laiger population of his/her peers that may be currently working under them.

(ii) efesR & 8 2 10 & §ru ¥ wifarvr P feran e s ereosirafa & e Sl ate & ToR RS & e

@ 9 fem sean
APARs graded between 8 and 10 will be raled as "Outstanding” and will be given a score of 9 for the purpose of
calculating average scores for empanelment/promo}ion

(iv) edresR 3 6 a8 X Bz & & av wifaRor “awa seor fiver wew wan e 7 faar smm|
APARs graded between 8 and short of 8 will be rated as "Very Good" and will be given a score of 7.

(v) CREHR o 4 5T 6 ¥ Wi b dra o aifawor sreor Ry swem war s 5 fe
APARs graded botween 4 and 8 short of € will be rated as "Good™ and given a score of 5.

(vi) CHEHR W 4} 0 IRon v v s _
APARs graded below 4 will be given a score of “Zero"
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